BOROUGH OF AMBLER

COUNCIL MEETING AGENDA
November 20, 2018
7:00 p.m.

CALL TO ORDER: Mr. Frank DeRuosi
PLEDGE OF ALLEGIANCE: Mayor Sorg

ROLL CALL: Ms. Mary Aversa

Minutes for Consideration
October 16, 2018
COMMITTEE REPORTS:

PUBLIC SAFETY
PUBLIC UTILITIES
FINANCE & PLANNING
PARKS & RECREATION
SALARY & PERSONNEL



Public Safety Committee

The Committee meeting was held November 7, 2018 at 7:00 p.m. in Borough
Council Chambers located at 131 Rosemary Avenue. Committee members:
Claudio Zaccone (Chair), Nancy Deininger and Glynnis Siskind. Absent: Mr.
Zaccone

The following business will be discussed.

1. The Police Department report is attached.

2. The Fire Department report is attached.

3. The Community Ambulance report is attached.

4. The Public Works and the Code Enforcement reports were received.

5. The Borough has submitted a letter to PennDOT with documentation supporting a signal
being warranted. The Borough requests PennDOT reconsider having the St. Mary’s Villa
project install this signal at Bethlehem and Lindenwold as part of their Highway Occupancy
Permit.

6. Quotes are being requested for the replacement of the steps in the Lindenwold Lot.
(attached)

7. The Red Cross Blood Drive is scheduled for Thursday, December 27™ from 2 — 7 p.m. at the
Ambler Borough Hall gymnasium. You may make an appointment to give by going online
to www.redcrossblood.org and entering the sponsor keyword: ambler or by calling 1-800-
Red- Cross.




Wissahickon Fire Company

Year 2018 Summary
Chiefs Report
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YD
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Conshohocken 1 1 3 0.6%|
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11/8/2018



EMERGENCY: DIAL 911 P : . BUSINESS: {215) 643-6517
EMAILL: Info@amblorambulance.org Mm'm > FAX; {215) 643-8212

Govcllornes i Do Hopiitol’ Cono
COMMUNITY AMBULANCE ASSOCIATION, AMBLER
1414 E. BUTLER PIKE

P.0. BOX 98
AMBLER, PENNSYLVANIA 12002

Ambler Borough Statistics — 2018

Month Calls in Borough Total Calls for CAAA
January 62 249
Februacy 69 227
March 58 271
April 65 239
May 50 405
June 53 365
July 60 378
August 69 398
September 48 391
QOctober 59 422
November

December

YTD Totals 593 3,345
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Public Utilities Committee

The Committee meeting was held November 7, 2018 at 7:00 p.m. in Borough
Council Chambers located at 131 Rosemary Avenue. Committee Members: Sal
Pasceri (Chair), Claudio Zaccone, Francine Tomlinson and Glynnis Siskind.
Absent: Ms. Tomlinson. Absent: Mr. Zaccone

The Committee will consider the following recommendations.

1 A recommendation to adopt Resolution 2018-18 to amend the Intergovernmental
Agreement for the Borough and the Wastewater Treatment Plant for continued participation
in the Water Quality Improvement Plan (WQIP) for the Wissahickon Creek. (attached)

The following business will be discussed.
1. The WWTP Engineer’s report was received.
2. Council’s PUC Committee members and staff met with our Harrisburg Attorney

and the Borough Solicitor to discuss operations options and the logistics of
forming a Water Authority. The Solicitor is preparing a notice of action.



BOROUGH OF AMBLER
MONTGOMERY COUNTY, PENNSYLVANIA

RESOLUTION NO. 2018-18

WHEREAS, the municipalities and Wastewater Treatment Plants in the Wissahickon Creek
Watershed came to an agreement over the course of 2016 to work cooperatively with each other and
with the Water Quality Advisory Team on the preparation of a Water Quality Improvement Plan
(WQIP) for the Wissahickon Creek, and

WHEREAS, Borough of Ambler on behalf of Ambler Wastewater Treatment Plant
adopted an Intergovernmental Agreement (IGA) by ordinance on August 2, 2016 signifying its intent
to participate in the development of the WQIP, and

WHEREAS, the duration of the term of the IGA is two years, and

WHEREAS, the IGA states that the IGA may be extended by those Parties desiring to
participate for an additional year by resolution, and

WHEREAS, the time needed to complete the data collection and analysis and draft the WQIP
will extend beyond the sunset date of the original IGA, and

WHEREAS, in order to fund the activities of the Technical Services and Legal Services
providers, an additional $5,000 in 2018 and $10,000 in 2019 per municipality and wastewater
treatment plant is needed, and

WHEREAS, it is the intent of Borough of Ambler to renew the IGA through March 31,2020,
and to provide its share of the funding needed to cover the costs of the Technical Services and Legal
Services providers in the amount of $15,000.

NOW THEREFORE BE IT RESOLVED that Borough of Ambler signifies its decision to extend
the IGA through March 31, 2020, provide its share of the funding, and continue to participate in the
preparation of a Water Quality Improvement Plan.

RESOLVED this day of , 2018.

Frank DeRuosi, Ambler Council President

Mary Aversa, Secretary



Finance and Planning Committee

The Committee meeting was held November 7, 2018 at 7:00 p.m. in Borough
Council Chambers located at 131 Rosemary Avenue. Committee Members:
Francine Tomlinson (Chair), Nellie Di Pietro and Erin McKenna Endicott.

The Committee will consider the following recommendations.
1. That the October 2018 invoices be paid as follows:

OCT 2ND

# Fund OCT 1ST RUN RUN TOTALS
1 | GENERAL $65,539.11 1 14,0si 3.60 $179,552.71
2 | STREETLGTS $7,353.49 $995.64 $8,349.13
3 | FIRE ;762.05 $9,762.05
4 | REFUSE $35,789.50 $7,166.11 $42,955.61
5 | PARKS & REC $8,812.95 $3,171.20 $11,984.15
6 | WATER $43,727.81 $58,020.36 $101,748.17
8 | SEWER $146,587.40 $9,754.04 $156,341.44
9 | WWTP $127,966.48 $140,848.02 $268,814.50
23 | DEBT FUND $0.00

WATER

30 | CAPITAL $22,473.10 $22,473.10
35 | LiIQUID FUELS $4,481.89 969$.35 $5,451.24
TOTALS $462,731.73 $344,700.37 $807,432.10
VOID CHECKS $0.00
GRAND TOTAL $ 462,731.73 344,7%0.37 $807,432.10

2. A recommendation is requested to send draft ordinance language to the Borough Planning
Commission to review and recommend language to address short term rental requirements
and green improvement options when replacing Borough sidewalks or driveways and the
like. (attached)

3.  Request for qualifications were received for the Borough Auditor, 2 recommendation is
requested.

4. Attached is correspondence from the Library about their renovation project. The Library
received a grant to cover their rent during the renovation. They are requesting use of the



6.

Borough for a temporary library at a cost of $400.00 per month as per the grant agreement.

The Wissahickon Valley Historical Society made a brief presentation requesting
$750.00 to be donated to The Historical Society. (attached)

The Public Works roof has begun to leak and is in need of repair. (attached)

The following business will be discussed.

The Borough Engineer’s report was received.

Request for qualifications of professional services (Solicitor, Municipal Engineer,
Wastewater Treatment Plant Engineer and Building Inspector were received. The Council
received presentations from the selected professionals.

The new parking meters will be installed in the Cavalier and Short Street Lot in the
coming weeks.

The Borough received the following Zoning Hearing Board application.
Rosemary Avenue — Garage for Vehicle Storage. The hearings will be rescheduled for

December.

The 2019 Public Budget meetings are scheduled for November 20 at 6:00pm, November 27
at 11:00am and December 4, at 6:00pm. The Budget is available for inspection at Borough
Hall and at the Library.

The proposed Public Meeting Calendar for 2019 is attached. This will need to be
advertised in December.



131 ROSEMARY AVENUE

BO rou gh AMBLER, PENNSYLVANIA 19002-4476
Of PHONE 215-646-1000
FAX 215-641-1355 ADMINISTRATION
FAX 215-641-1921 WATER DEPARTMENT
A m bler WEBSITE: www.boroughofambler.com

Memorandum

To:  Ambler Borough Council

From: Glenn Kucher, Code Enforcement Officer
Date: November 2,2018

Re:  Short Term Rental Regulation

Airbnb, HomeAway and similar website driven short term rentals have made renting out
space all the more easier for your average property owner. While convenient for tourist and
homeowners they also come with some headaches for cities, towns, and boroughs across the
country. Many towns are regulating these short-term rentals or out right banning them,

The Borough may want to look into exploring either regulating or banning these short-term
rentals so that in the future this does not become a problem. Some items to consider are

below:
e Safety Inspection ?
e Registration fee ?
e Business Privilege Tax ?
e Limiting number of days a year for use ?
e Zoning District(s).?
e Parking ?
e Banning ?

Looking on the websites there are currently maybe about three or four properties listed for
short term rentals in the Borough. The Montgomery County Planner is working on
providing sample Ordinance language from other Boroughs to assist with options for
regulation. Let me know if you have any additional questions.



131 ROSEMARY AVENUE

B oro l,lgh AMBLER, PENNSYLVANIA 19002-4476
0 f PHONE 215-646-1000
FAX 215-641-1355 ADMINISTRATION
FAX 215-641-1921 WATER DEPARTMENT
Ambler WEBSITE: www.boroughofambler.com

Memorandum

To:  Ambler Borough Council

From: Glenn Kucher, Code Enforcement Officer
Date: November 2, 2018

Re:  Green Building Regulations

Local governments are increasingly incorporating green building regulations, incentives, and
strategies into local planning and zoning efforts. To attract interested property owners the
Borough could provide incentives to promote green building practices. Broadly categorized,
incentives may be financial or nonfinancial. Financial incentives can come in the form of
reduced permit fees. Doylestown Borough created a Green Points building incentive
program that provides permit fee reductions or waivers if proposed buildings incorporate
green building methods. Approximately 25 properties have utilized the program. The $100
million Bucks County Courthouse participated in the program for a savings of approximately
$750,000—or half of the project’s permit fees.

Non-financial incentives can also take a variety of forms. Some communities offer
development bonuses such as increases in floor area ratio, building height, or density in
exchange for meeting designated green building standards. Tredyffrin Township in Chester
County, Pennsylvania provides for zoning bonuses in the form of modifications to building
lot areas, building footprint, and building height in the Town Center Zoning District if a
building meets or exceeds a LEED Silver rating.

Another area the Borough may want to consider is the way the Zoning Ordinance treats
pervious and impervious surfaces so that individuals installing pervious surfaces establish
credit for such surfaces towards meeting the impervious surface numbers. This needs to be
better defined in order to provide relief for property owners as well as ensure that it paving
stays pervious and functioning properly.

I'have a lot of information regarding green ordinances and believe this would be beneficial
to the Borough to incorporate language into its existing Zoning and Subdivision Land
Development Codes. The Montgomery County Planner is working on providing sample
Ordinance language from other Boroughs to assist with options for regulation.



BOROUGH OF AMBLER

PUBLIC MEETING CALENDAR 2019

COMMITTEE MEETINGS

Wednesday, January 2, 2019 (New Year’s Day)
Tuesday, February 5, 2019

Tuesday, March 5, 2019

Tuesday, April 2, 2019

Tuesday, May 7, 2019

Tuesday, June 4, 2019

No Committee Meeting in July

Tuesday, August 6, 2019

Tuesday, September 3, 2019

Wednesday, October 2, 2019 (Rosh Hashana)
Wednesday, November 6, 2019 (General Election)
Tuesday, December 3, 2019

COUNCIL MEETINGS

Tuesday, January 15, 2019
Tuesday, February 19, 2019
Tuesday, March 19, 2019
Tuesday, April 16, 2019
Wednesday, May 22, 2019 (PA Primary)
Tuesday, June 18, 2019
Tuesday, July 16, 2019
Tuesday, August 20, 2019
Tuesday, September 17, 2019
Tuesday, October 15, 2019
Tuesday, November 19, 2019
Tuesday, December 17, 2019



Parks and Recreation Committee

The Committee meeting was held November 7, 2018 at 7:00 p.m. in Borough
Council Chambers located at 131 Rosemary Avenue. Committee Members: Sara
Hertz (Chair), Nancy Deininger and Erin McKenna Endicott.

The Committee will make no recommendations.

The following business will be discussed.

1. An update was provided on the recent meeting held for the Friends of Parks initiative.

2. Connie Liu would like to address Council. Connie is an Upper Dublin student who is
working to reduce the use of plastics.

3. The Committee would like to research a Plastic Ordinance in the Borough. They
will work with the local businesses and explore options.



Salary & Personnel Committee

The Committee meeting was held November 7, 2018 at 7:00 p.m. in Borough
Council Chambers located at 131 Rosemary Avenue. Committee Members: Nancy
Deininger (Chair), Sal Pasceri, Claudio Zaccone and Nellie Di Pietro.

The following recommendation was approved at the Committee Meeting.

1.  Anannouncement in reference to the hiring of a2 new Police Chief was made.
Robert Hoffman was unanimously appointed as the Chief of Police.

The Committee will consider the following recommendation:

1. The Civil Service Commission has voted to adopt the Commission’s Rules & Regulations.
Council is requested to approve the revised Rules & Regulations. (attached)

2. Motion to retain Peter Hasson as a consultant on police department operations at the rate
of $50.00 per hour.

The following business will be discussed.

1.  Testing for a new patrolman will be scheduled.

2. Ambler Main Street is always looking for volunteers, if you would like to help contact
liz@amblermainstreet.org .

3. The Committee will review various Social Media Policies and make a recommendation
to Council.

4. Interviews are being scheduled for the Water and WWTP Positions.

5.  Several volunteer committee positions expire at the end of the year. Current appointees are
being asked whether they will seek re-appointment. Committees with expiring terms
include: Planning Commission (2 seats — 4 year term); Vacancy Board (1 seat — 1 year
term); and Zoning Hearing Board (1 seat plus 1 alternate seat — 3 year term). Additionally,
there currently are two vacant seats on the Environmental Advisory Council and one vacant
alternate seat on the Civil Service Commission.



THE BOROUGH OF AMBLER
CIVIL SERVICE COMMISSION
RULES AND REGULATIONS

Section 1. Definition of Terms

Uniless otherwise expressly stated, the following words and phrases, wherever used in these
Rules, shall be construed to have the meaning indicated herein:

Applicant: Any individual who applies in writing to the commission in response to a legally
advertised notice of vacancy and/or examination for any position in the police department.

Appointing Authority: The Borough Council of the Borough of Ambler, Montgomery County,
Pennsylvania.

Certification: The submission to the appointing authority pursuant to its request for the names of
the three highest-scoring individuals taken from the eligible list developed by the Civil Service
Commission.

Chairperson: The Chairperson of the Civil Service Commission of the Borough of Ambler,
Pennsylvania.

Commission: The Civil Service Commission of the Borough of Ambler, Pennsylvania.

Commissioner: An individual appointed by the Borough of Ambler, Pennsylvania to serve as a
member of the Civil Service Commission.

Eligible: A person whose name is recorded on a current eligible list or furlough list.

Eligible List: The list of names of persons who have passed all examinations for a particular
position in the police department.

Examination: The series of tests given to applicants to determine their qualifications for a position
in the police department.

Furlough List: The list containing the names of persons temporarily laid off from positions in the
police department because of a reduction in the number of officers.

Montgomery County Consortium of Communities: The Human Resources Consortium (HRC) of
the Montgomery County Consortium of Communities.

Patrol Officer: An entry level sworn full-time position in the police department.

Probationer: An officer in the police department who has been appointed from an eligible list, but
who has not yet completed the work-test period.

Reduction in Rank: A change to a different position or rank where the employee fulfilled all of the
requirements of these Rules for both the prior and current position or rank. However, a decrease in



salary without a change to a different position or rank shall not necessarily constitute a reduction in
rank.

Removal: The permanent separation of a police officer from the police department.

Secretary: The Secretary of the Civil Service Commission of the Borough of Ambler, Pennsylvania.
Suspension: The temporary separation without pay of a police officer from the police department.
1.2 Gender

The words "he,” "his," "him" and "men" when used in these Rules represent all genders, gender
identities, and gender expressions. ,

Section 2. The Commission
2.1 Civil Service Commission

(a) The commission shall consist of three commissioners who shall be qualified electors of the
Borough and shall be appointed by the Borough Council initially to serve for terms of two, four and
six years, and as terms thereafter expire shall be appointed for terms of six years.

(b)  Any vacancy occurring in the commission for any reason whatsoever shall be filled by the
Borough Council for the unexpired term within the period of thirty (30) days after such vacancy
occurs.

(c) Each member of the commission, before entering upon the discharge of the duties of their
office, shall take an oath or affirmation to support the Constitution of the United States and of the
Commonwealth of Pennsylvania and to perform their official duties with fidelity. No civil service
commissioner shall receive compensation.

2.1.1 Alternate Commission Members

(@) Council may appoint no more than three qualified electors of the Borough to serve as
alternate members of the Commission. The term of office of the altemate members shall be six
years.

(b) If seated under section 2.3(b) and (c), below, an alternate shall be entitled to participate in
all proceedings and discussions of the Commission to the same and full extent as provided by law
for Commission members, including specifically the right to cast a vote as a voting member during
the proceedings, and shall have all the powers and duties specified in these Rule as and as
otherwise provided by law.

(c)  An altermate may not hold another office in the Borough, except that one alternate may be a
Borough councilperson.

(d)  An alternate may participate in any proceeding or discussion of the commission but may not
vote as a member of the Commission unless designated as a voting member under section 2.3(b)
and (c), below.
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2.2 Offices Incompatible with Civil Service Commissioner

No commissioner shall at the same time hold an elective or appointed office under the United
States Government, the Commonwealth of Pennsylvania or any political subdivision of the
Commonwealth, except that one member of the commission may be a public school teacher, and
one alternate may be a member of Borough Council.

2.3 Organization of Commission; Quorum

(a) The commission first appointed shall organize within ten days of its appointment and shall
elect one of its members as its chairperson, one as its vice-chairperson, and one as its secretary.
The commission shall thereafter meet and organize on the first Monday of each even-numbered
year. Each commissioner shall be notified in writing of each and every meeting.

(b)  Quorum. — Three members of the commission shall constitute a quorum. If, by reason of
absence or disqualification of a member a quorum is not reached, the chair shall designate as
many alternate members of the commission to sit on the commission as may be needed to provide
a quorum.

(c) Altemate members. —

(1)  An alternate member of the commission shall continue to serve on the commission in
all proceedings involving the matter or case for which the alternate was initially
designated until the commission has made a final determination of the matter or
case.

(2) Designation of an alternate member under this section shall be made on a case-by-
case basis in rotation according to declining seniority among the alternates.

(d)  Validity of commission action. — No action of the commission may be valid unless it shall
have the concurrence of at least two members.

2.4 Duties of Chairperson

The chairperson, or in his absence, the vice-chairperson, shall preside at all meetings and
hearings of the commission, decide all points of order or procedure and perform any duties
required by law or these Rules.

2.5 Duties of Secretary

The secretary shall carry on at the direction of the commission all official correspondence of the
commission, send out all notices required by law and these Rules, keep a record of each
examination or other official action of the commission, and perform all other duties required by law
or these Rules.

2.6 Meetings



Except for the biennial organization meeting, all meetings shall be held either at the call of the
chairperson or at the call of two members of the commission. The commission shall have the
discretion to determine whether meetings shall be open to the public when not specifically
regulated by law or these Rules. The secretary of the commission shall give each commissioner
twenty-four (24) hours notice in writing of each and every meeting of the commission.

2.7 Clerks, Supplies and Solicitor
The Borough shall:

(a)  Furnish the Commission, on its requisition, clerical assistance that may be necessary for the
work of the Commission.

(b) Provide a suitable and convenient room for the use of the Commission. The Commission
shall order from the Borough the necessary stationery, postage, printing and supplies.

(c) Provide the services of a solicitor for the Commission to be appointed by the Commission
and paid by the Borough. The Borough may place a reasonable limit on the amount allowed each
year for the services of the Commission solicitor. The commission will utilize the services of the
Borough solicitor unless it requires legal advice in connection with a contested hearing at which the
Borough solicitor's presentation of the case creates a conflict of interest (of if a conflict arises in
other ways) in which case the commission shall avail itself of the right set forth herein to select
legal representation of its own choosing.

(d)y  Through its elected and appointed officials, aid the Commission in all proper ways in fulfilling
its duties.

2.8 Amendment of Rules

The commission may amend, revise, void or replace these Rules for any reason by action of a
majority of the commission at any properly convened meeting of the commission. Before any
changes to these Rules become effective, those changes must be approved by the Borough
Council. These Rules, and any amendments thereto shall be made available to the public for
distribution or inspection.

2.9 Minutes and Records

The Commission shall maintain minutes of its proceedings and records of examinations and other
official actions. All recommendations of applicants for appointment received by the Commission
shall be kept and preserved for a period of five years, and all records and all written causes of
removal filed with the Commission, except as otherwise provided in section 1191 (relating to
hearings on dismissals and reductions), shall be open to public inspection and subject to
reasonable regulation.

2.10 Investigations

The commission shall have the power to make investigations concerning all matters relating to the
administration and enforcement of these Rules. The chairperson of the commission is authorized
to administer oaths and affirmations for witnesses testifying in connection with such investigations.

2.11 Subpoenas



(a) The commission shall have the power to issue subpoenas over the signature of the
chairperson, or designee, to acquire the attendance of witnesses and the production of records
and papers pertaining to any investigation or inquiry, including any background investigation
conducted pursuant to Section 4.9 of these Rules. The fees of such witnesses for attendance and
travel shall be the same as for witnesses appearing in the courts and shall be paid from
appropriations for the incidental expense of the commission.

(b)  All officers in public service and employees of the Borough shall attend and testify when
required to do so by the commission.

(c) If any person shall refuse or neglect to obey any subpoena issued by the commission, upon
conviction of such refusal or neglect in a summary proceeding, that person shall be sentenced to
pay a fine not to exceed one hundred dollars ($100), and in default of the payment of such fine and
cost shall be imprisoned not to exceed thirty (30) days.

(d) If any person shall refuse or neglect to obey any subpoena, the commission may apply by
petition to the Court of Common Pleas of Montgomery County for its subpoena, requiring the
attendance of such persons before the commission or the court to testify and to produce any
records and papers necessary, and in default thereof shall be held in contempt of court.

2.12 Annual Report

The commission shall make an annual report to the Borough Council containing a brief summary of
its work during the year and a full accounting for any expenditures of public monies. The annual
report shall be available for public inspection.

Section 3. Applications and Qualifications
3.1 Application for Examination_

(a) A person who desires to apply for examination must file with the Commission a formal
application in which the applicant shall provide, under cath or affirmation, the following information:

(1)  Full name and residence or post office address.

(2) Citizenship and place and date of birth.

(3) Condition of health and physical capacity for public service.

(4) Business or employment and the applicant's qualifications for the past five years.

(8) Other information as may be required by the Commission’s rules and regulations,
showing the applicant's qualifications for the position for which the applicant is being
examined.

(b)  Application forms shall be available to all interested persons in the Ambler Borough Hall
offices,131 Rosemary Ave., Ambler, PA 19002. All applications forms must be obtained in person.
Prior to obtaining an application, applicants must pay a non-refundable fee of fifty dollars ($50.00)
in order to help defray the administrative costs associated with processing the application.

(c) All applicants must have reached their twenty-first (21st) birthday before the deadline for
submitting completed applications. All applicants must have obtained certification that they have
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successfully completed Act 120 training {training for municipal police officers) prior to submission
of the application.

(d) 3.2 Discrimination

The Borough is an equal opportunity employer. It is the Borough's and the commission’s policy to
grant equal employment opportunities to qualified persons without regard to race, religion, color,
national origin, gender, age, veteran status, marital status, gender identity, gender expresion or
non-job-related physical or mental handicap or disability. The Borough and the commission will
provide equal opportunities in employment and promotion in conformity with law including the
Pennsylvania Human Relations Act,

3.4 Reserved
3.5 Reserved
3.6 General Qualifications Applicants for Promotion

(a) In addition to meeting the qualifications in Section 3.1(c) above, all applicants for a
promotional position, except chief, shall have not been suspended without pay by Ambler or any
other police department for more than five (5) days in the three (3) years prior to the deadline for
submitting applications. Any suspension to which the applicant has timely appealed pursuant to a
contractual grievance procedure or these Rules shall be disregarded unless the appeal is resolved
prior to the creation of the eligibility list.

(by  All applicants for promotion must meet the requirements set forth in the Collective
Bargaining Agreement and any other memo or document, duly adopted, which sets forth
requirements for promotion.

(c) Candidates for promotion must have three years of police experience, including time with
other police departments. Such candidates must be graduates from a recognized police academy,
have knowledge of police administration, and demonstrate an ability to supervise others.

3.7 Rejection of Applicant

The commission may refuse to examine or, if examined, may refuse to certify as eligible after
examination any applicant who is found to lack any of the minimum qualifications for examination
prescribed in these Rules for the particular position for which the applicant has applied. In addition,
the commission may refuse to examine, or if examined, may refuse to certify any applicant who is
physically or mentally unfit to perform the full duties of the position applied for, or who is a habitual
substance abuser, who is guilty of any crime involving moral turpitude, or of infamous or
notoriously disgraceful conduct, or who has been dismissed from public service for delinquency or
misconduct in office, or who is affiliated with any group whose policies or activities are subversive
to the forms of government set forth in the constitutions and laws of the United States and the
Commonwealth of Pennsylvania.

3.8 Recording and Filing Applications
Applications for positions in the police department shall be received at the Ambler Borough Hall at

any time before the deadline for receiving applications which must be set forth in the public
advertisement. Applications will be received by the municipal officer designated in the public
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advertisement or that officer's designee. That person shall record the receipt of all applications and
provide each applicant with notice of the time and place for the first portion of the testing
procedure, the written examination. Any application containing material errors or omissions may, at
the discretion of the commission, be returned to the applicant for correction prior to the deadline for
filing applications, after which no new applications or amended applications will be accepted.

3.9 Hearing for Disqualified Applicants

Any applicants or other persons who believe that they are aggrieved by the actions of the
commission in refusing to examine or to certify them as eligible after examination, may request a
hearing before the commission. Within ten days after such request, the commission shall designate
a time and place for the hearing which shall be conducted pursuant to the procedures set forth in
the Local Agency Law, 2 Pa. C.S. 101 et seq. The applicant or aggrieved party must make his
request for a hearing in writing within ten calendar days of the date when the party knew or should
have known of the commission's action which is being challenged.

3.10 Public Notice

The Commission shall conspicuously post in the Ambler Borough Hall an announcement of the
hiring or promotional testing and set forth the time and place of every examination, together with
the information as to the type of position to be filled, the requirements for that position, where
applications may be obtained, and the deadline for filing those applications. in addition, at least two
weeks prior to the close of the application period, publication of the notice shall occur in at least
one newspaper of general circulation or a newspaper circulating generally in the Borough. The
Borough will also make the testing known on whatever popular media platform is then in general
use by the Borough.

Section 4. Examination and Grading Procedure
4.1 General Examination Requirements for the Position of Patrol Officer

The examination for patrol officer will consist of a written and an oral examination which will be
graded on a one hundred (100) point scale with the written examination representing sixty percent
(60%) of the final score and the oral examination representing forty percent (40%) of the final
score. In addition, each applicant must undergo a physical agility test. The entities or persons
administering the aforementioned tests will be designated by the Commission. The physical agility
test will be graded on a pass/fail basis for every applicant. After an applicant has been extended a
conditional offer of employment, final appointment shall be contingent upon the applicant passing a
medical and psychological examination-, and a background investigation, which may include a
polygraph examination.

4.2 General Examination Requirements for Promotions

The examination for promotions may include either a written examination or an oral examination or
a combination of both, in the discretion of the Commission, all of which will be graded on a one
hundred point scale. When there is both a written and oral examination, the score on the written
examination shall be sixty percent of the total final score and the score on the oral examination will
be forty percent of the total final score.
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The commission shall appoint a written examination administrator, an oral examination
administrator, a polygraph examiner, a physical fitness examiner, a medical examiner and a
psychological examiner to conduct the appropriate examination required by these Rules and
Regulations. ,

4.4 Written Examination

The written examination shall be graded on a 100 point scale, and an applicant must score seventy
percent (70%) or higher and receive one of the top ten highest scores, including ties, in order to
continue in the application process. Applicants scoring less than seventy percent (70%) or not
receiving one of the top ten highest scores shall be rejected. Within thirty (30) days after the
administration of the written examination, all applicants shall be given written notice of their test
results, and each passing applicant shall be informed of the next step in the examination process

4.5 Oral Examination

Every applicant who scored seventy percent (70%) or higher and receives one of the top ten
highest scores, including ties in the written examination, shall be given an oral examination that will
be graded on a 100 point scale with a score of seventy percent (70%) or higher necessary for
passing. The oral examination shail involve questioning applicants on how they would handle
situations relevant to police work. Within thirty (30) days after the applicants' oral examination,
they shall be informed of their oral examination and total overall scores, and each passing
applicant shall be informed of the next step in the examination process. For those applicants who
move on to the oral examination and receive a score on the oral examination of higher than
seventy percent, their oral examination score and written examination score shall be combined on
a weighted basis as described herein to determine their final score.

4.6 Veterans' Preference Points

Pursuant to the Veterans' Preference Act, when an applicant qualifies as a "soldier” under the Act, _
such person's examination shall be marked or graded 15% perfect before the quality or contents of

the examination shall be considered. When the examination of any such person is completed and

graded, such grading or percentage as the examination merits shall be added to the aforesaid

15%, and such total mark or grade shall represent the final grade or classification of such person

and shall determine his or her order of standing on the eligible list.

4.7 Polygraph Examination

(a) Every applicant who has been extended a conditional offer may be required to fill out a
Personal Data Questionnaire and undergo a polygraph examination. The commission shall fumish
each polygraph examiner with forms upon which the examiner shall state whether any of the
applicant's responses to questions from the applicant's Personal Data Questionnaire are
deceptive. The report on each examination shall be submitted to the commission within five (5)
days after the date of the examination.

(b)  The examiner shall ask questions based on the information contained in the Personal Data
Questionnaire. Before administering the test, the examiner shall ask each applicant whether there
is any more information related to the Personal Data Questionnaire which the applicant would like
to provide. There shall also be a post-test review, during which the examiner shall again ask the
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participant, if deception is indicated, whether there is any information which the applicant is
withholding.

(c) If the examiner shall deem any of the applicant's responses to be deceptive, the examiner
must tell the applicant immediately and give the applicant an opportunity to explain, deny or admit
the deception. if the applicant denies being deceptive or if the explanation is found unsatisfactory
by the examiner, the applicant will be given the opportunity to retake the test with a second
examiner. Notice of the opportunity to retest shall be given in writing to the applicant. The second
examiner will not have access to the results of the first test prior to re-administering the polygraph.
If the second examiner finds no deception, the applicant will be considered as having passed the
polygraph. If the second examiner also finds the applicant deceptive, the applicant wiill be
considered as having failed the examination.

(d)  An applicant who has failed both tests may appeal to the civil service commission for a third
examination, and the decision to give the applicant an opportunity to take a third test resides solely
within the discretion of the commission. If the applicant is awarded an opportunity to take a third
test and passes, then the applicant will be considered as having passed the polygraph test. If the
applicant is found deceptive on a third test, the applicant will be rejected.

4.8 Agility Test

Applicants for the position of police officer will be required to take an agility test. The administrator
of the agility test will be determined by the Commission, and the administrator will determine the
criteria of the agility test.

4.9 Background Investigation

The commission shall request the chief of police or the chief's designee to conduct a background
investigation on each applicant to whom a conditional offer employment has been extended, and
who has accepted that conditional offer of employment. The background investigation shall also
include interviews with the applicant's family, acquaintances, current and former employers,
current and former neighbors, references and current and former teachers and school officials. At
a minimum, personal interviews shall be conducted with at least three (3) people that have
personal knowledge of the applicant but who are not related to the applicant and with the
applicants’ employer(s) for the past five (5) years. The background investigation shall also include
a criminal history check, including the submission of fingerprints to the Central Repository for the
Commonwealth of Pennsylvania and the Federal Bureau of Investigation. The applicant's credit
history and record of criminal convictions shall also be investigated, as well as the applicants
driving record for verification that he possesses a valid driver's license. The applicant may be
interviewed directly when the information collected during the background investigation requires
clarification or explanation.

If necessary to complete a thorough background investigation on any applicant, the commission
may, upon the request of the chief of police or his designee, subpoena the personnel records
maintained by any other police department(s) by which the applicant was previously employed.

After the background investigation is completed, the chief shall make a written recommendation to
the commission on whether the applicant is appropriate for consideration for appointment as a
police officer.



Appropriateness of the applicant shall be based on the criteria set forth in Section 3.5 of these
Rules. This recommendation shall be in writing and, if the recommendation is to disqualify, then a
written explanation of the reasons for disqualification must be included. The commission shall
make the final determination on whether the information collected during the background
investigation warrants rejection of the candidate. Within thirty (30) days after the commission
considers the recommendation of the chief of police or designee, each applicant will be informed of
whether they have passed the background investigation.

Section 5. Certification of the List of Eligibles and Appointment
5.1 Creation of Eligibility List

(a) At the completion of the written examination, oral examination, and physical agility test, the
Commission shall rank all passing applicants on a list with the applicant receiving the highest score
at the top of the list and the applicant receiving the lowest passing score at the bottom of the list.
Applicants for patrol officer who qualify for veterans' preference points shall have those points
added to their passing score prior to being ranked on the eligibility list.

(b)  For promotional positions, the highest scoring applicant is entitled to the open position,
consistent with Pennsylvania case law.

(c)  The eligibility list will be valid for one year from the date the Commission ranks all passing
applicants, assigns veterans’ preference points and formally adopts the eligibility list. The
Commission may, at its sole discretion, before the original expiration date, by a vote of the majority
of the Commission at a duly authorized Commission meeting, extend the list for up to an additional
twelve (12) months. The Commission may, at its sole discretion, void an eligibility list at any time
for any reason.

5.2 Appointment of Previously Employed Officers in Certain Cases

In the event that no furlough list exists or a furlough list exists and the individuals on that list
decline the opportunity for recall, the appointing authority of the Borough Council, may, in its sole
discretion, fill any vacancy in an existing position in the police department that occurs as a result of
expansion of the police force, retirement, resignation, disability or death by the reappointment or
reinstatement of a former employee of the police department who had been previously appointed
in compliance with the existing civil service procedures as a police officer with the Borough and,
thereafter, separated in good standing and who previously complied with the provisions of the civil
service requirements. Except for medical and psychological examinations, no other testing shail be
required for a furloughed, rehired, or reappointed employee, subject to any recertification
requirements prescribed by the Municipal Police Officers’ Education and Training Commission.

5.3 Original Appointments From A Valid Eligibility List

(a) If no furlough list exists or if positions remain to be filled after all of the officers on the
furlough list were offered reemployment and the Borough does not choose to fill any existing
eligible vacancy pursuant to Section 5.2 of these Rules, then the open position, except in the case
of the position of chief of police, shall be filled only in the following manner:
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(1)  The appointing authority of the Borough shall notify the Commission of any vacancy
which is to be filled and shall request the certification of three (3) names from the
eligibility list;

(2) If three (3) names are not available, then the Commission shall certify the name(s)
remaining on the list;

(3)  The Borough Council may make an appointment only from one of the three names
certified with reference to the merits and fitness of the candidates. However, for initial
appointment to patrol officer, when one of the three applicants on the certified list is a
veteran, that applicant shall be selected.

(b)  The Borough Council may object to one or more of the persons certified for the reasons set
forth in Section 3.7 of these Rules. If the candidate to whom the Borough Council objects fails to
timely exercise the rights of appeal under Section 3.9, or if the Commission declines to uphold the
appeal, the Commission shall strike the name of that candidate from the eligibility list and certify
the next highest name for inclusion on the list of three candidates for each name stricken off.

(c)  Whenever the name of an eligible is certified to the appointing authority, he shall be notified
at the address provided on the application for employment of such certification. The notice shall
state that, uniess the eligible, within five (5) days after receipt of such notice, notifies the secretary
of the Commission that he is available for appointment, he shall be considered as having
withdrawn himself from consideration for appointment to the vacant position. In the event that a
person shall fail to notify the secretary of the Commission that he is available for appointment
within five (5) days after receipt of such notice, and shall fail to give satisfactory reasons for his
failure to report, his name shall be removed from the eligibility list.

5.4 Promotional Appointments

In the case of appointments to promotional positions, Borough Council must appoint the eligible
with the highest test score.

5.5 Appointment of Chief of Police

In the case of a vacancy in the office of chief of police, the appointing authority has full discretion in
selecting the individual to fill the position of chief of police. If the appointing authority requests the
Commission to subject that person to a noncompetitive examination, and if that person
successfully passes the noncompetitive examination, then the Commission shall notify the
appointing authority of the results of the examination. If, after receiving notice from the Commission
that the candidate for chief is qualified, the appointing authority votes to bestow civil service status
on that person, he may only be removed from the position of chief of police for the reasons set
forth in Section 6.1 of these Rules.

5.6 Medical and Psychological Examinations

(a) After the appointing authority selects a candidate from the certified list for appointment to a
vacant position, the candidate shall receive a written conditional offer of employment. The offer of
employment shall be conditioned upon the candidate successfully completing both a medical and
psychological examination administered by medical experts to determine whether or not the
candidate is capable of performing all the essential functions of the position. The physical medical
examinations shall be under the direction of a physician or other qualified medical professional.



Psychological medical examinations shall be under the direction of a psychiatrist or psychologist.
All medical experts who provide services under this Section shall be appointed by the Commission.
The medical experts so appointed shall render an opinion as to whether or not the candidate has a
physical or mental condition which calls into question the candidate’s ability to perform all of the
essential functions of the position for which the person was conditionally appointed.

(b) If, in the opinion of the medical experts appointed pursuant to this Section, the candidate has
no physical or mental condition which calls into question the candidate’s ability to perform all the
essential duties of the position, then the candidate shall have successfully passed the medical and
psychological examinations, and no other conditions shall exist which shall bar the candidate from
accepting the offer of employment.

(c) If, in the opinion of the medical experts appointed pursuant to this Section, the candidate has a
physical or mental condition which calls into question the candidate’s ability to perform all the
essential duties of the position, then the candidate shall not have satisfied the conditions for
appointment. In such case, a representative of the Borough shall contact the candidate in writing at
the address on file with the commission to determine if the candidate can identify an
accommodation which would enable the applicant to perform the essential duties of a police
officer. The applicant shall have fourteen (14) days from date on which the notice requesting the
candidate to identify an accommodation is sent to the candidate in which to reply in writing
identifying any such accommodations. In the event that the candidate either fails or refuses to
identify such an accommodation, the Borough shall consider the candidate as having withdrawn
from further consideration in the hiring process. If the candidate responds within the time allotted
under this Section and identifies an accommodation, the Borough shall consider whether or not
such requested accommodation is reasonable as that term is utilized by the Americans With
Disabilities Act. '

In making such a determination, the Borough may require the candidate to undergo a
further medical and/or psychological examination to determine the existence of a need for
accommodation, the appropriateness of the accommodation requested, as well as the existence of
any alternative accommodations which would permit the candidate to perform the essential duties
of a police officer. If, at the conclusion of the interactive process set forth in the Section, the
Borough Council determines that the conditional appointee is not qualified, council shall give
written notice to the conditional appointee and the commission. The written notice from Borough
Council shall be treated as a rejection of the conditional appointee pursuant to Section 3.8.7.

In the event that the candidate’s requested accommodation is determined to not be
reasonable, then the municipality shall withdraw the conditional offer of employment, and shall
proceed in accordance with subsection (d) of this Section.

(d) In the event that the conditional offer is withdrawn, if an additional name exists at the top of the
eligibility list, the Commission shall, after the additional candidate successfully completes the
background and polygraph examination set forth in Sections 4.8 and 4.9, include the additional
name to the list of top three names for Borough Council to consider. Borough Council shall
proceed to offer a conditional offer of employment to an individual on the list certified by the
Commission and proceed in accordance with this Section until a candidate who receives a
conditional offer of employment is determined to be capable of performing the essential duties of a
police officer, with or without a reasonable accommodation.

5.76 Probationary Period



Every successful applicant to the position of patrol officer or to a promotional position with the
police department shall serve a one-year probationary period. During the probationary period, a
newly hired officer shall be considered to be an at-will employee and shall not have the protections
of civil service status nor a right of appeal under these rules in the event of suspension or
termination during the probationary period. A promoted officer, during probation, shall not have the
protections of the civil service status of his new rank during the probationary period and may be
returned to a prior rank at any time during the probationary period, for any reason or no reason at
all. However, at the end of the one-year probationary period, if the conduct of the probationer has
not been satisfactory to Borough Council, the probationer shall be notified in writing that the
appointment will not be permanent. At that time, a newly hired officer's employment shall end, and
a promoted officer shall return to his previous rank. Any officer who is not informed in writing that
his performance has been unsatisfactory prior to the end of the probationary period shall receive a
permmanent appointment to the new position. The decision of a borough to suspend or discharge a
probationer shall be final and shall not be subject to the hearing provisions contained in section 6
of these Rules.

5.87 Provisional Appointments

Whenever there are urgent reasons for the filling of a vacancy in any position in the police
department and there are no names on the eligibility list for such appointment, the Borough
Council may nominate a person to the Commission for noncompetitive examination. If such
nominee is certified by the Commission as qualified after such noncompetitive examination, the
Borough Council may appoint the nominee provisionally to fill such vacancy. Within three weeks of
the provisional appointment, the Commission shall hold a competitive examination and certify an
eligibility list and a regular appointment shall then be made from the name or names submitted by
the Commission. Nothing within this section shall prevent the appointment, without examination, of
persons temporarily as police officers in cases of riot or other emergency.

Section 6. Suspensions, Removals and Reductions in Force

6.1 Grounds for Disciplinary Action

(@)  No person appointed to a position in the police department pursuant to these Rules may be
suspended without pay or removed or demoted from a rank governed by these Rules except for

the following reasons:

(1)  physical or mental disability affecting the officer's ability to continue in service, in
which case the officer shall receive an honorable discharge from service;

(2) neglect or violation of any official duty;

(3) violation of any law of this commonwealth which provides that such violation
constitutes a misdemeanor or felony;

(4) inefficiency, neglect, intemperance, disobedience of orders or conduct unbecoming
an officer;

(5) intoxication while on duty;



(6) engaging or participating in or conducting of any political or election campaign while
on duty or while in uniform or while using Borough property, other than to exercise of
the person’s own right of suffrage; or

(7)  engaging or participating in the conduct of a political or election campaign for an
incompatible office as provided in Section 3.6 of these rules.

(b)  No officer shall be removed for religious, racial or political reasons, nor on the basis of any

| form of discrimination as set forth in section 3.2.- A statement of any charges made against any
officer so employed shall be furished to the officer within five (5) days after those charges have
been adopted by Borough Council.

6.2 Furloughs

If for reasons of economy or other reasons, it shall be deemed necessary by the Borough to
reduce the number of full time police officers in the department, then the Borough shall furlough
the person or persons including probationers, last appointed to the force until the appropriate
reduction is accomplished. In the event that the appointing authority decides to increase the size of
the police department, the furloughed officers shall be reinstated in order of their seniority in the
department if the furloughed officer accepts reinstatement in writing within thirty (30) days of
receiving notice of the opening. These reduction in force provisions are not applicable to the chief
of police.

6.3 Notice of Suspensions, Removals or Reductions in Rank

Whenever a police officer is suspended without pay, removed or reduced in rank, the specific
charges warranting such actions shall be stated in writing by Borough Council. The charges shall
be stated clearly and in sufficient detail to enable the officer to understand the charges and to allow
the officer an opportunity to respond to those charges. The charges shall specify the subsection of
Section 6.1 which provides the basis for the disciplinary action as well as an explanation of the

| factual circumstances upon which the appointing authority relied in finding a violation of Section
6.1.

Within five days after Borough Council has voted to impose the disciplinary action, a written
statement of the charges shall be delivered to the officer either by personal service or by certified
and registered mail. In addition, the charges shall notify the officer of the right to appeal under
Section 6.4 of these Rules. A copy of the statement of charges shall also be served upon the
members of the Civil Service Commission.

6.4 Request for hearing on Suspensions, Removals and Reductions in Rank

(a)  The officer who has been suspended, removed or reduced in rank may appeal the decision
of the appointing authority by written notice to the Secretary of the Commission at 131 Rosemary
Ave., Ambler, PA 19002 requesting a hearing. Such written notice shall be made by personal
service, certified mail or facsimile to the Commission, and such request shall be received by the
Commission within ten (10) days after the officer has received notice of the discipline. The officer
may make written answers to any charges filed not later than the date fixed for the hearing. Failure



of the officer to provide written answers to any of the charges shall not be deemed an admission
by the officer.

(b)  The Commission will schedule a hearing within ten days of the officer's written request for a
hearing, unless continued by the Commission for cause at the request of the commission, the
Board of Commissioners or the officer. The failure of the Commission to hold a hearing within ten-
days from the date on which the charges are filed against the officer shall not result in the
dismissal or maodification of the charges and/or penalty filed against or imposed upon the officer. At
any such hearing, the officer against whom the charges have been made may be present and
represented by counsel, may call witnesses and present testimony and documentation in his
defense. The Borough may also be represented by counsel, call witnesses and present evidence
as is necessary to support the charges. A stenographic record of all testimony shall be taken at
every hearing and preserved by the commission. In the event the charges are dismissed, the
record shall be sealed and not be available for public inspection.

(¢) In conducting the hearing, the Commission's standard of review shall be to determine
whether sufficient evidence has been presented to support the statutory reason for the disciplinary
action. If the Commission finds that sufficient evidence has been introduced to support the charge,
the Commission shall not modify the penalty imposed by the Borough Council unless it finds that
the penalty imposed was arbitrary, discriminatory or an abuse of the Council's discretion. in
considering the appropriateness of the discipline, the Commission shall not substitute its judgment
for that of Borough Council. The Commission may request post-hearing briefs, and shall issue a
written decision containing specific findings of fact and conclusions of law within sixty (60) days of
receipt of the hearing transcript.

6.5 Hearing Procedure

(a)  All testimony shall be given under oath administered by the chairperson, or in absence of
the chair, the vice chair. The Commission shall have the power to issue subpoenas as set forth in
Section 2.11. Unless the Council or the person sought to be suspended, removed or reduced in
rank requests that the proceedings before the Commission be open to the public, the proceedings
before the Commission pursuant to this Section shall be held in the nature of a closed executive
session that shall not be open to the public. Any such request shall be presented to the
Commission before the civil service hearing commences. The deliberations of the Commission,
including interim rulings on evidentiary rulings or procedural issues may be held in private and
shall not be subject to a request to be open to the public by the council, the person sought to be
suspended, removed or reduced in rank or any other party. The Commission’s disposition of the
disciplinary action shall constitute official action which shall be held at a public meeting unless,
prior to the commencement of the hearing, a written or oral request to close the hearing is agreed
to by the charging officer at his request or at the request of the Borough, and the Commission
decides to honor that request.

(b) If the Commission sustains the charges, the officer who was suspended, removed or
reduced in rank may file an appeal with the Court of Common Pleas within thirty (30) days from the
date of entry by the Commission of its final order. No order of suspension without pay shall be
made by the Commission for a period longer than one year. In the event that the Commission fails
to uphold the charges, then the person sought to be suspended, removed or demoted shall be
reinstated with full pay for the period of the suspension without pay, removal or demotion, and no
charges related to the suspension, removal or reduction in rank shall be officially recorded in the
officer's record.



(INTENTIONALLY BLANK)

Section 7. Resolution for Adoption of Rules

The foregoing Civil Service Rules, which are in accordance with powers granted by the civil service
provisions of the Borough Code, enacted by the General Assembly of the Commonwealth of
Pennsylvania and in accordance with the authority granted by the Borough Council of Ambler
Borough, Pennsylvania, are hereby adopted by the Civil Service Commission of Ambler Borough,
Pennsylvania on day of ' , 2018.

Chair

Vice-Chair

Secretary

Approved by the BOROUGH COUNCIL of the BOROUGH OF AMBLER, MONTGOMERY

COUNTY, PENNSYLVANIA on the day of , 2018.
ATTEST: BOROUGH OF AMBLER
Mary Aversa, Borough Secretary Frank DeRuosi, President

Borough Council



Recommendations

Public Utilities Committee

A recommendation to adopt Resolution 2018-18 to amend the Intergovernmental Agreement for

the Borough and the Wastewater Treatment Plant for continued participation
in the Water Quality Improvement Plan (WQIP) for the Wissahickon Creek.

Finance and Planning Committee
Recommend the October 2018 invoices be paid in the amount of $ 807,432.10.

A recommendation is requested to send draft ordinance language to the Borough Planning
Commission to review and recommend language to address short term rental requirements
and green improvement options when replacing Borough sidewalks or driveways and the
like.

Request for qualifications were received for the Borough Auditor, a recommendation is
requested.

A recommendation is requested to approve a lease with the library requesting use of the
Borough for a temporary library at a cost of $400.00 per month as per the grant agreement.

The Wissahickon Valley Historical Society has requested $750.00 to be donated to The
Historical Society.

Salary & Personnel Committee
The Civil Service Commission has voted to adopt the Commission’s Rules & Regulations.

Council is requested to approve the revised Rules & Regulations.

Motion to retain Peter Hasson as a consultant on police department operations at the rate of
$50.00 per hour.

Public Comment Procedure

As a reminder, it will not be the practice of Council to answer questions and/or engage in
dialogue with the speaker during the Public Comment section of the meeting. It is requested that
you state you name and address. Comments regarding any and all employee issues will not be
entertained. Council may address items or questions raised at the next scheduled
Committee/Council meeting, but reserves the right to determine agenda items. Council requests

that those in attendance refrain from engaging the speaker during public comments.

Thank you for your cooperation.
Ambler Borough Council



